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ARTICLE I


RECOGNITION AND DEFINITIONS
A.
UNIT


The Cedar Rapids Community School District hereby recognizes the Cedar Rapids Organization of Teacher Associates as the certified exclusive bargaining representative for all personnel employed by the school District as set forth in the PERB certification instrument (Case #2322) issued by the PERB on January 20, 1983.


The unit described in the above certification is as follows:  


INCLUDED:
All paraeducators.

EXCLUDED:

All professional and administrative staff:  Classroom teachers, media specialists, counselors, nurses, project leaders, area chairpersons, special projects personnel, therapists, clinicians, superintendent, assistant superintendents, principals, associate principals, directors, coordinators, secretarial and clerical staff and all other persons excluded by Section 4 of the Act.

B.
DEFINITIONS


1.
The term, "school District," as used in this Agreement, shall mean the Cedar Rapids Community Schools, in the County of Linn, State of Iowa, its Board of Directors, or its duly authorized representatives.


2.
The term, "Organization," as used in this Agreement, shall mean the Cedar Rapids Organization of Teacher Associates, or its duly authorized representatives.


3.
The term, "employee," as used in this Agreement, shall mean all persons described in the bargaining unit as set forth in Section A of this Article.


ARTICLE II


WORK YEAR, WORK WEEK AND WORK DAY
A.
WORK YEAR


Employees shall be employed for a maximum of one hundred eighty one (181) days, which shall include one eight (8) workday to be scheduled on the last teacher inservice day prior to the students reporting at the beginning of each school year.  Additional days beyond the 181 maximum shall be approved by the responsible administrator.

B.
WORK WEEK


The regular workweek shall consist of five (5) workdays, Monday through Friday.  Nothing herein shall preclude employees agreeing to work some other regular work week schedule provided such alternate regular work week schedule shall not include Sunday.

C.
WORK DAY


The specific work hours for each employee may vary according to the needs of the school District.  Employee work hours shall be established by the responsible administrator.


Except in cases of emergency, it shall be the objective of the school District to provide employees with a thirty (30) minute unpaid duty-free lunch period during each scheduled workday.


Except in cases of emergency, it shall be the objective of the District to provide employees who work eight (8) hours per day with one fifteen (15) minute break in the morning and one in the afternoon.  Additionally, it shall be the objective of the District, except in cases of emergency, to provide employees who work at least four (4) hours per day, but less than eight (8) hours per day with one fifteen (15) minute break per day.  The responsible administrator shall designate all break times.

D.
INCLEMENT WEATHER


When inclement weather necessitates a delay in the normal beginning time, teacher associates start time shall be equally delayed.  Teacher Associates shall be compensated for their full normal daily hours if they report at the delayed start time.  In the event the teacher associate cannot safely arrive before the delayed start time, they may use emergency leave for the time missed.  In the event school dismisses early as a result of inclement weather or any other emergency, teacher associates shall be dismissed as soon as their responsibility for students is completed, as determined by the Principal, Supervisor or Designee and they shall be compensated for their full normal daily hours.


Allegations of abuse related to attendance and punctuality on late start and early dismissal days shall be referred to the District Resolution Team for investigation and disposition.

E.
SCHOOL CALENDAR DISTRIBUTION


The school calendar shall be distributed to employees within thirty (30) days following its adoption, but not later than May 1.

ARTICLE III


BASIC COMPENSATION
A.
RATES OF PAY


The rates of pay reflected in Schedule A, attached hereto, shall be a part of this Agreement.

B.
PAY INCREASES


Employees who advance a training level shall receive a 4% salary increase.


Level 1 – paraeducators with 0-4 earned in-service credits


Level 2 – paraeducators with 5-9 earned in-service credits


Level 3 – paraeducators with 10-14 earned in-service credits


Level 4 – paraeducators with 15+ earned in-service credits


Level 5 – paraeducators with an AA degree


Level 6 – paraeducators with a Generalist Certificate


Level 7 – paraeducators with a Specialist Certificate/CDA

Level 8 – paraeducators with a Bachelors degree and teaching licensure or eligibility for teaching




Licensure 

Paraeducators who receive an Advanced Certificate from the Iowa Department of Education, Board of Educational Examiners (a certification beyond a Specialist certification), shall receive a 4% salary increase by making an application to the CRCSD Department of Human Resources on or before September 15th in the year in which the certification is achieved.  Level 7 paras who receive additional endorsements shall be awarded a 2% salary increase for each endorsement.
Paraeducators who do not maintain their Generalist Certificate, CDA, or Specialist Certificate shall be returned to Level 4 or 5, whichever is appropriate for the individual’s credits/degree, with a 2% reduction in salary for each level of reduction at the rate of pay for the individual upon his/her last year of certification.
Paraeducators who achieve a CDA, Child Development Associate certification, shall be elevated to Level 7 and awarded a salary increase appropriate for the number of levels they advanced.
The value of level adjustments during the term of this agreement shall remain at 4%.  

Degrees that shall be recognized for placement on Level 5 and Level 8 will include education, nursing, social services, psychology, sociology, consumer education, health care.  In some limited situations where the job assignment is specific to these degrees, we would also recognize administration and business education.

Level 8 degrees not recognized as defined above will be placed at Level 5 as a minimum.

C.
OVERTIME COMPENSATION


Time and one-half shall be paid for all work performed in excess of forty (40) hours in one regular workweek.


No overtime work shall be performed without the prior approval of the responsible administrator.


Nothing herein shall preclude employees volunteering to work unreimbursed at special events outside their normal working hours.

D.
HIRING AND PLACEMENT OF EMPLOYEES


All employees will be placed on the first level of the Hiring Guide, attached hereto as Schedule B, except additional step credit may be given for recent comparable experiences, at the discretion of the Human Resources Department.  All new employees shall serve a three (3) month probationary period commencing with the last date of hire as a Teacher Associate.

E.
INSERVICE CREDIT


All employees may advance on the salary schedule by earning credits through approved in-service courses.  In order to receive credit prior approval must be obtained by sending a request for such to the CROTA President who will review requests, make recommendations and forward the information to the Human Resources Department, which shall determine the number of credit hours to be awarded.  Normally, eight (8) contact hours will constitute one (1) credit.  Evidence of satisfactory completion of the course(s) shall be required.  


Applications for salary adjustment due to a change in the training level of an employee shall be made by September 15th of the applicable contract year.  Applications for level adjustment shall be available in the office of each educational site, by contacting the CROTA President or the District human resources office.


Employees may attend other District in-service activities related to their assignment and duties when scheduled outside the employee's workday.


The CROTA President shall be responsible to plan, schedule and evaluate all teacher associate in-service programs with the Human Resource Director.  
F.
METHOD OF PAYMENT


Pay days shall be established by the payroll department prior to the beginning of each work year.  Normally, pay days shall be every other Friday, except when such Friday falls on a holiday, in which case the pay day shall be on the last previous working day.

G.
SUBSTITUTE PAY


Teacher Associates who are qualified and accept an assignment to substitute teach in the District may use non-reimbursed leave from their normal associate position and accept substitute teacher wages in lieu of their normal hourly rate of pay. 


ARTICLE IV


DUES DEDUCTION
A.
AUTHORIZATION


An employee may deliver to the school District an assignment in writing, duly executed by such employee, authorizing payroll deduction of Organization dues.  As used herein, "Organization dues" shall mean any payment of monies to the Organization or its affiliates specified in writing by the employee on the proper assignment form, provided such shall not be construed to include any initiation fees, special assessments, non-current dues, fines or the like.  The form of such assignment shall be designated by the Organization.  The school District shall not authorize payroll deduction of dues for any other organization claiming to represent employees.

B.
REGULAR DEDUCTION


Pursuant to the above authorization, the school District shall deduct the amount described therein from all paychecks commencing thirty (30) calendar days following receipt of such authorization, but no earlier than the first paycheck in October and no later than the final paycheck in June.  The school District shall not be required to vary the amount of deduction from one pay date to another.

C.
DURATION


A dues deduction authorization shall continue in effect according to its terms, provided such authorization shall be revocable by the giving of notice in writing.  The school District shall not be obligated to implement such revocation for a period not to exceed thirty (30) calendar days following receipt of such notice.

D.
TERMINATION


Termination of employment shall be deemed to include a notice of revocation of authorization unless the employee shall otherwise advise the school District in writing.

E.
TRANSMISSION OF DUES


The school District shall transmit to the Organization the total deduction for Organization dues within thirty (30) calendar days of their deduction, along with a listing of employees for whom deduction was made, provided the Organization shall hold harmless and defend the Board against any action or claim of whatsoever nature in relation to such dues deduction, if the Board has made such dues deduction in compliance with this Article.

F.
COST


If the school District shall incur additional expenses beyond the normal increase in materials and labor for such dues deduction, due to forced use of outside facilities, the Organization shall reimburse the school District for the amount thereof.

G.
COMPLIANCE


If for any reason the school District shall be unable to comply with any of the provisions of this Article with respect to any of the time factors involved, such time factors shall be appropriately revised by mutual agreement between the parties.


ARTICLE V


SALARY REDUCTION/GROUP INSURANCE
A.
SALARY REDUCTION


Each employee will have the option of executing an annual election form for salary reduction of the employee's regular salary for the following benefits, subject to the provisions, terms, and conditions of the District's salary reduction plan and the provisions, terms, and conditions of the insurance policies and plan.


1.
Health Insurance -  MIIP Options

2. Dental Insurance - Plan I or II Delta Dental.

3. Medical Reimbursement Account

4. Dependent Care


The full yearly amount of the cost of benefits elected shall be paid by the employee through salary reduction of the paychecks issued during the employee's work year.  Such salary reduction shall begin with the last paycheck in September and end with the last full two-week paycheck in May.

B.
HEALTH INSURANCE

Employee’s who are budgeted to work 30 or more hours per week are eligible for a District contribution toward the purchase of health insurance.  Each employee participating in the District’s health insurance program will receive a contractual contribution of one hundred and forty five ($145.00) dollars per month.   Any portion of the premium not contributed by the school District shall be borne by the employee.  Employee’s working less than 30 hours per week may purchase, at their own expense, district health insurance.
C.
LONG-TERM DISABILITY INSURANCE


For employees who work thirty (30) hours or more per week, the school District shall pay the premium for the plan in force on the effective date of this Agreement. 

D.
TORT LIABILITY INSURANCE


The school District shall pay the premium for liability insurance covering performance of job-related duties as provided in Chapter 670, Code of Iowa.

E.
WORKERS' COMPENSATION


If an employee qualifies for Workers' Compensation benefits, and the employee elects to have the school District supplement the benefits, the following procedures shall apply:


1.
The school District shall pay the employee the employee's regular rate of pay for the number of days the employee has accumulated as sick leave.


2.
The employee shall endorse and assign the Workers' Compensation payments to the school District for that period of time.


3.
One (1) day of accumulated sick leave shall be deducted for each day of absence.


4.
The employee shall retain the Workers' Compensation payments for periods of time following exhaustion of accumulated sick leave.


If an employee qualifies for Workers' Compensation benefits, and the employee elects not to have the school District supplement the benefits, the employee shall retain the Workers' Compensation benefits and the school District shall deduct from the employee's accumulated sick leave an amount of time proportionate to the amount of Workers' Compensation payments made to the employee.


The employee shall notify the school District of his/her option within three (3) days of receipt of the school District's notice to make such election.  Failure to report within such time limit shall be treated as an election not to have the District supplement the benefits.


ARTICLE VI  

LEAVES OF ABSENCE
A.
PERSONAL ILLNESS OR DISABILITY


All employees shall be granted leave without loss of salary as follows:



At the beginning of employment

 10 days (pro-rated)



The second year of employment


 11 days



The third year of employment


 12 days



The fourth year of employment


 13 days



The fifth year of employment


 14 days



The sixth year of employment


 15 days




and each subsequent year


Personal illness or disability leave shall be pro-rated, depending on the number of hours per day the employee works.  Personal illness or disability leave may be accumulated to a maximum of one hundred eighty (180) days.  Personal illness or disability leave shall be approved by the responsible administrator.  A request may be made for a certificate from a medical doctor from those individuals who are frequently absent from their duties because of illness or from those who are absent for an extended period of time.


The school District may grant a leave of absence without pay if an employee has exhausted all accumulated personal illness or disability leave and continues to be ill.


An employee adopting a child shall be eligible to use accumulated sick leave for the period of bonding time required by the adoption agency.


Up to six weeks of accumulated personal illness leave shall be granted for maternity leaves.  Additional leave may be granted for complications of the pregnancy or delivery and if additional time is recommended by a physician, for concerns related to the mother’s health.


Up to 10 days of accumulated personal illness leave may be requested for each birth or adoption for paternity leave.  This leave may be used on an intermittent basis.


The Resolution Team shall have the authority and flexibility to grant waivers allowing employees to borrow personal illness leave from future allocations to cover maternity and/or paternity leaves and in cases where an employee has exhausted all personal illness leave.
B.
ILLNESS IN THE FAMILY


In the event of illness in the immediate family, an employee may be granted a leave of absence not to exceed three (3) days without loss of salary or deduction from personal illness or disability leave.  Unused leave shall be cumulative to fifteen (15) days.  Additionally, any employee who has exhausted all their family illness leave and needs additional time off to care for an immediate family member may convert up to five (5) days per year of their own accumulated personal illness leave and use those days for family illness leave.  The immediate family shall be construed to mean father, mother, son, daughter, wife, husband, brother, sister, mother-in-law, father-in-law, son-in-law, daughter-in-law, grandparents or grandchild.


The granting of this leave is subject to the approval of the responsible administrator.  The school District may require a doctor's certificate as proof of illness or another person's statement acceptable to the responsible administrator.


The illness of some other person may warrant the same treatment as immediate family.  Such cases will be considered on an individual basis by the responsible administrator.  The amount of leave allowed for some other person is subject to the discretion of the responsible administrator and the granting or withholding of such leave shall not be precedential nor subject to the provision on Article XIII of this Agreement.


The Resolution Team shall have the authority and flexibility to grant waivers allowing employees to convert personal illness leave days for family illness leave when the employee’s personal situation and circumstances warrant such consideration.  


C.
BEREAVEMENT


In the event of death in the immediate family, an employee shall be granted a leave of absence not to exceed five (5) days, at the time of such death.  The leave granted shall be without loss of salary or deduction from personal illness or disability leave, but it shall not be cumulative.


The immediate family shall mean father, mother, son, daughter, husband, wife, brother, sister, mother-in-law, father-in-law or grandchild.  In case of death of other relatives, two (2) days of absence with full pay shall be granted.  Other relatives shall be construed to mean son-in-law, daughter-in-law, grandmother, grandfather, sister-in-law, brother-in-law, aunt or uncle.


The death of some other person may warrant the same treatment as listed for one of the above categories.  Such cases will be considered on an individual basis.  Additionally, based on travel distance, the death of some other relative may warrant up to three (3) days of leave.  Such cases will be considered on an individual basis by the responsible administrator.  The amount of leave allowed for the death of some other person and/or relative is subject to the discretion of the responsible administrator and the granting or withholding of such leave shall not be precedential nor subject to the provisions of Article XV of this Agreement.


Bereavement leave may be used on an intermittent basis.  Days not used at the time of the death of a family member may be requested at a later date for purposes related to estate issues.  For estate issues that may necessitate additional leave, requests may be made under Section L of this Article of the Agreement.


The amount of leave allowed under this provision is subject to the discretion of the responsible administrator.

D.
EMERGENCY


An employee may be granted emergency leave of no more than two (2) days per year without loss of pay or deduction from personal illness or disability leave.  Emergency leave shall not be cumulative but may be used in conjunction with Personal Leave.

Emergencies which qualify for use of this leave allowance are those situations of an unusual nature which require the employee's attention, which cannot be attended to outside of work hours. Leave requests will be considered on their individual merits.  The written request, to the employee’s responsible administrator, shall state the reason for the proposed leave.  If the nature of the situation makes it impossible to submit a written request, an oral request shall be submitted and then confirmed in writing within three (3) days after returning to work.


The written request, to the employee’s responsible administrator, shall state the reason for the proposed leave.  If the nature of the situation makes it impossible to submit a written request, an oral request shall be submitted and then confirmed in writing within three (3) days after returning to work.


Denial of emergency leave may be appealed to the District Resolution Team.


Emergency leave may be used in 1 hour increments.

E.
PERSONAL LEAVE


An employee may be granted personal leave of no more than one (1) day per year.  Application for such leave shall be filed at least three (3) employee working days in advance of such leave, unless the time requirement is waived or modified by the responsible administrator.  Such leave shall be without loss of salary or deduction of other leave.  Any such unused leave shall accumulate up to a maximum of five (5) days.  Absent unusual circumstances personal leave shall not be granted during the first ten (10) or last five (5) employee working days in any school year, or on a day immediately preceding or following a school holiday or school vacation period.
F.
ORGANIZATIONAL


The school District shall grant a leave of absence without loss of pay to an employee for the purpose of carrying out Organization business.  Evidence of Organization approval shall be submitted to the District.  Application for such leave shall be submitted to the Human Resources Office at least one week in advance of the proposed date of usage.  In no event shall the total number of days granted hereunder exceed ten (10) days.

G.
RELIGIOUS OBSERVANCE


Any employee whose religious affiliation requires the observance of holidays other than those scheduled in the school calendar may be excused by the responsible administrator without loss of salary.

H.
MILITARY LEAVE


Military leave shall be granted in accordance with applicable federal and state laws.

I.
JURY DUTY


An employee called for jury duty, shall continue to receive full salary compensation less the amount of money paid for such service.  Application for leave for jury duty should be made to the Superintendent or designee.  When a juror is not required to do full-time jury duty, the employee is expected to report for regular work.

J.
PRO RATA


When leaves are authorized with pay, employees that work less than forty (40) hours per week shall be compensated at their regular rate based upon their normal workday.

K.
GENERAL LEAVE


An employee may apply for a general leave of absence without pay or benefits.  A leave of absence may be granted for reasons as deemed appropriate by the Superintendent or designee.

L.
LEAVE OF ABSENCE RESERVE

The District shall establish a leave of absence reserve.  Days may be drawn from the leave of absence reserve by application to the Resolution Team.  Up to 25 days workdays annually, per employee, may be granted for the following purposes: 

1. To provide care for a critically ill member of the immediate family.

2. To conduct business related to the settlement of an estate.

3. Other purposes deemed appropriate by the Resolution Team.  


The Resolution Team shall have the authority to extend leave of absence days beyond the 25 days specified above in unique and unusual situations.

M.
DECISIONS OF THE RESOLUTION TEAM

        Leave decisions made by the Resolution Team shall not be subject to the provisions of Article 

       XII, 
Grievance Procedure.  Appeals shall be processed using the complaint procedure in board 

       policy.  
Decisions of the Resolution Team shall be deemed to have satisfied the immediate      

        supervisor and  superintendent, or designee levels of that procedure.

ARTICLE VII


HOLIDAYS
Employees shall be granted the following holidays with pay.



Labor Day





Christmas Day



Veterans Day




New Year's Day



New Year’s Eve Day



Thanksgiving Day & Friday





President's Day




  following Thanksgiving Day







Day before Good Friday



Good Friday


Memorial Day

If the holiday falls on Saturday, time off with pay shall be granted on the preceding Friday.  If the holiday falls on Sunday, time off with pay shall be granted on the following Monday.  Notwithstanding any other provision of this Section, if any holiday shall fall on a day when students are present, the school District may designate an alternate date on which such holiday shall be observed by giving thirty (30) calendar days notice thereof.

An employee may be granted leave or vacation on the work day prior to or subsequent to the holiday without loss of pay on the holiday, provided the employee has received prior approval of the responsible administrator.  The approval must be requested at least four (4) calendar days prior to the holiday.  Any unexcused absences on a day, before or after a holiday, shall cause a forfeiture of pay for both the day of 

the unexcused absence and the holiday.


ARTICLE VIII


HEALTH PROVISIONS
A.
HEALTH PROVISIONS

The school District shall pay the entire cost of a physical examination required as a condition of continuing employment.

ARTICLE IX

STAFFING PROCEDURES
A.
DEFINITIONS

1. Assigned: Teacher Associates shall be considered “assigned” to the building where they were most recently assigned in the District.  Each associate classification shall be considered independently for purposes of reduction.

2. Bypass:  Resolution Team decision to exclude an employee from the surplus process and/or   reduction in force process for reasons pertaining to affirmation action goals and/or to preserve a program.  This may be a consideration beginning at step #4 in the Staffing Procedure.

3. Endorsement:  A current and valid certification approved and awarded by the Iowa Department of Education.

4. Equivalent Position:  A position with the same number of work hours and equal compensation.

5. ESC Personnel:  Teacher associates with special training and/or skills may be designated as ESC personnel and assigned to work in specific buildings.  ESC personnel shall not be considered in a building reduction action, but may be reduced from ESC personnel in the same manner that building associates are reduced.

6. FTE:  Full Time Equivalency

7. Involuntary Transfer:  Movement to a vacancy using the District’s right of assignment.

8. Certification:  Paraprofessional license awarded by the Iowa Department of Education.

9. Opening:  Potential spot for reassignment, leave of absence returns, involuntary transfers, recalled employees, and placement from the surplus pool.  An opening may become a vacancy (see definition of vacancy) and the Human Resources Office will give notification of the change to vacancy.

10. Reassignment:  District’s right to assign personnel to best meet the needs of the District.  Occurs only within a building and in areas where the principal/hiring administrator has discretion.  Decisions are not subject to grievance or appeal procedures.

11. Resolution Team:  A problem solving team comprised of District and association personnel and including a CROTA representative.

12. Seniority:  The number of hours an employee works for the Cedar Rapids Community School District, in the bargaining unit, beginning with the most recent date of hire.

13. Staff Allocation:  The total number of staff allowed for each building by the District.

14. Surplus:  Process used to remove excess staff from buildings.  Surplused staff are placed in District openings that are equivalent and appropriate positions.

15. Transfer:  Movement to a vacancy using the hiring practices.

16. Vacancy:  A position that exists after the options for reassignment have been exercised.  This is the only place where a transfer or a person from outside of the District may fill a position.

17. Voluntary Surplus:  Can occur after step 3 in the Staffing Procedures when an employee’s

*FTE is reduced

*New job assignment is substantially different

Employee is required to seek a consultation with a member of the Resolution Team before requesting to be voluntarily surplused.

B. STAFFING PROCEDURES

1. The District determines and provides staffing allocation to each building.

2. If the building staff must be reduced, the building principal and an appropriate central office administrator will decide in which area the reduction will occur.

3. Reassignment can be done at any time where the principal/hiring administrator has discretion.

4. The person in the building and area to be reduced with the least District seniority goes into the surplus pool.  Bypassing can become an option at this level if mutually agreed on per a case-by-case review before the Resolution Team.

5. The employees returning from leave of absence are placed into the surplus pool.

6. Employees in the surplus pool are placed in existing openings.  An employee will be allowed to decline placement twice and remain in the surplus pool.  An employee who remains in the surplus pool may be assigned to a position of lesser FTE if no acceptable assignment has been agreed upon between the employee and the District.  If placement is occurring during the summer months, the District will attempt to notify the employees verbally, either in person or over the telephone or by US Mail at the address provided to the Human Resources Office.  The employee shall have three (3) calendar days to respond if the notice is received by US Mail and one (1) day to respond if the notice is given verbally, either in person or over the telephone.  If a response is not received by the Human Resources Office in a timely manner, said placement will have been determined to be declined by the employee.

7. After all District vacancies are filled, any employee in the surplus pool who is not placed may displace the least senior District employee in a position for which the surplussed employee is qualified.  The newly displaced person will enter the surplus pool.  Step 7 may be repeated with the newly surplused person.  An employee may only displace another employee of equal or lesser FTE.

8. Concerns about any part of the staffing process may be referred to the District Resolution Team.  However, reassignment is not subject to grievance or appeal.  Transfers and reduction in force (RIF) decisions are subject to grievance or appeal.

9. Involuntary transfer and placement made out of the surplus pool may not be exercised into an alternative calendar school without the consent of the employee, excluding employees currently on the alternative calendar schedule.

10. Teacher associates wishing to voluntarily transfer from one building to another will do so via the application and interview process.  Teacher associates who successfully move from one building to another via the application and interview process will retain all of their district seniority.  A teacher associate who is hired through this process after a period of extended absence from the District shall have all unused leaves of absence restored and they shall be placed into the salary schedule using the CROTA hiring guide.

C. REDUCTION IN FORCE (RIF)

1. Employees remaining in the surplus pool after all openings have been filled are subject to reduction in force.

2. If the District, in its sole discretion, shall determine to reduce staff, an effort shall be made to accomplish such reduction by attrition.

3. If a reduction in force is necessary, the teacher associate with the least amount of District seniority, in the affected building shall be notified of reduction in force.  FTE hours in the building may need to be reallocated to the remaining associates as a result of the reduction.  Reallocated hours will first go to any building staff on the recall list from previous years, then shall be allocated on the basis of seniority starting with the most senior qualified teacher associate who shall be offered the opportunity to accept or reject the additional hours and assignment. 
4. A teacher associate may be exempted (bypassed) from reduction consideration if the District and the Association agree that such a decision is warranted because of special training and/or special needs.  

D. NOTIFICATION OF REDUCTION IN FORCE

1. The District shall provide written notice to the Association and to each employee who may possibly be affected by the Reduction in Force.

E. DISTRICT RECALL RIGHTS

1. Any employee subject to RIF will have two (2) years of recall rights in reverse order of the reduction in force for any equivalent vacancy that they are eligible to be placed.  The employee may turn down a placement if it is of lesser FTE or it is not equivalent and retain their recall rights.

Written notice of recall shall be sent to said employee at his/her last known address by certified letter, using restricted delivery service, with delivery receipt requested.  It will be the responsibility of each employee to notify the Human Resources Office of any change in address.  A copy of said notice shall be sent to the Association.

Failure of the employee reduced, pursuant to the provisions of this Article, to respond to a certified letter from the District within five (5) calendar days after the receipt of notice, shall result in termination of the employee’s right to recall.

If the employee accepts recall to a position of lesser FTE, he/she shall retain recall rights for a two (2) year period from the date of the lesser FTE acceptance, to a position of greater FTE.  The greater FTE is not to exceed the FTE position from which the employee was reduced.

F. BUILDING RECALL RIGHTS

A teacher associate who is reduced from a building is entitled to recall to any newly created position or any vacancy that occurs in the building that they were reduced from, for a period of two (2) years.  The affect of this provision is that an associate may come back to a position/assignment with the same or greater FTE than the position/assignment they were originally reduced from.  
Recalled teacher associates shall be credited with all their earned district seniority.  All unused leaves of absence shall be restored and they shall be placed into the salary schedule using the CROTA hiring guide.  
A teacher associate may decline a recall if the FTE hours are greater/lesser than the position they were reduced from and still retain their recall rights for whatever period of their two (2) year term still remains.  
The District shall seek Association agreement when deciding not to offer recall to an entitled associate because special training and/or skills are needed for the vacant or newly created position.

G. SENIORITY

1. Seniority as defined in this Article shall mean the total continuous hours of service in the District from the most recent day of hire.  Seniority shall accrue until the employee is terminated.

2. Seniority shall apply system-wide.  Employees transferred shall retain their prior seniority in the District.

3. Breaks in Service:  If an employee leaves a position represented by the Association and remains an employee of the District, the employee’s accumulated seniority shall be frozen. If the employee returns to the bargaining unit, they shall receive credit for seniority previously earned as a member of the bargaining unit.

ARTICLE X

HIRING PROCEDURES

A.
VACANCY

A vacancy is a position that exists after the options for reassignment have been exercised.  A transfer or a person from outside of the District may fill a vacancy.
1. All vacancies will be posted for at least five (5) days.  The only incidences in which a vacancy may be permanently filled earlier than five (5) working days after the date of the posting are:

*When a vacancy occurs within a sixty (60) calendar day period beginning thirty (30) calendar days prior to the first day of pre-service each school year.

2. All vacancies shall include:

a. The date of the posting.

b. The first possible hiring date.

3. The District will prepare a job description for each posting.  The job description may include:

a. Minimum qualifications for the vacancy.

b. Specific requirements of the position, i.e. transporting students, performing medical procedures, etc.

c. Applicable building philosophy programs and schedules.

d. Special student needs or demands to be considered.

The hiring administrator may modify the job description to reflect specific building/student needs.

4. Job descriptions will be made available to candidates before interviews take place.

5. Any employee not selected for a transfer may request and shall receive from the principal/hiring administrator a written explanation of the decision.

6. Notification of Vacancies:  An updated, electronic list of vacancies shall be posted by the Executive Director of Human Resources/designee.  At all times, an updated hard copy list of current vacancies shall be available at the Human Resources Office.
7. All eligible employees covered by this Agreement shall have the right to request a transfer to the posted vacancy by submitting notification, in writing, to the Executive Director of Human Resources/designee within the five (5) day posting period.

Building Principals will be encouraged to use shared decision-making teams, including both teachers and associates, when interviewing and making hiring and transfer decisions.

The employee applying for a vacancy will receive an interview with the responsible administrator. The District shall, in its sole discretion, determine each employee’s qualifications for the vacancy. When employees have qualifications considered equal, the employee with the greatest total seniority shall be given priority.  In the event that no employee requesting a transfer to a vacancy is deemed qualified, the District may fill the vacancy with someone not currently employed by the District.

B.
INVOLUNTARY TRANSFER

Employees involuntarily transferred, as determined and directed by the District, shall be notified of such action as promptly as possible.  Every effort shall be made to give such notice at least seven (7) calendar days before the transfer is to take place.  In the event of program relocation, it shall be the objective of the District to transfer associates with the relocated program.  An associate who is hired as a one-on-one associate shall move with the student as long as the student remains in the District.  Involuntary transfers shall be based on District needs.

ARTICLE XI

SAFETY PROVISIONS
Employees shall promptly bring to the attention of the appropriate administrator any conditions known to them which could result in unsafe or hazardous conditions for employees and such conditions shall be promptly reviewed by the designated administrator.

An employee may, within the scope of his/her employment and pursuant to school District policies, administrative regulations, and directives using no more force than is reasonable and necessary, take appropriate action in self-defense, or to protect students who are under the supervision of school employees, or to protect school District property.  This paragraph shall not be construed to condone any action which is in any respect not lawful.

An employee shall be eligible for reimbursement for damage to the employee's personal wearing apparel or accouterments experienced in maintaining discipline or as a result of a violent act when the employee is performing within the scope of his/her employment, provided an investigation by the Superintendent or designee indicates there was no negligence on the part of the employee.  Reimbursement for any loss shall be made only to the extent that the amount of such loss exceeds indemnification from any other source, and shall be limited to a maximum of one hundred fifty dollars ($150.00) per incident and three hundred dollars ($300.00) per work year.  This provision shall apply only to those incidents which occur on school property or while the employee is engaged in school business.  A request for reimbursement shall be submitted in writing to the Director - Human Resources, shall describe the incident, shall state the amount of reimbursement sought and verification thereof, and shall be approved by the investigating administrator.


ARTICLE XII


GRIEVANCE PROCEDURE
A.
DEFINITIONS


1.
Grievance:  A grievance shall mean only an allegation that there has been a violation, misinterpretation, or misapplication of any of the specific provisions of this Agreement.


2.
Grievant:  A "grievant" is the person(s) or the Organization making the allegation.


3.
Day:  As used herein, "day" shall mean employee working day.  The time limits provided herein may be extended by mutual agreement.

B.
PROCEDURES


Level 1:

Informal:  An employee shall first discuss the allegation with the principal or responsible administrator with the object of resolving the matter informally.

District Resolution Team:  If the matter cannot be resolved with the principal or responsible administrator, the employee with contact the District Resolution Team Facilitator.  The matter will be discussed at the first possible District Resolution Team meeting.

Level 2:

Principal or immediate supervisor (Formal).  If the grievance cannot be resolved informally, the grievant may file the grievance in writing, with the building principal or immediate supervisor.  The written grievance shall state the nature of the grievance, the specific provisions of the Agreement allegedly violated, and the relief requested.  The filing of the formal, written grievance at level two must be within twenty (20) days from the date of occurrence of the event giving rise to the grievance or from the date when the grievant could reasonably have become aware of such occurrence.  The building principal or immediate supervisor shall make a decision on the grievance and communicate it in writing to the employee and the Organization within ten (10) days after receipt of the grievance, provided at the request of the building principal or immediate supervisor, a meeting shall be held with the grievant to discuss such grievance, in which event the building principal or immediate supervisor shall have additional time to respond.  Such additional time shall not exceed fifteen (15) days from receipt of the grievance or ten (10) days from the date of the meeting, if held, whichever shall be the lesser.


Level 3:

In the event a grievance has not been satisfactorily resolved at the second level, the grievant may file, within ten (10) days of the principal's or immediate supervisor's written decision at the second level, a copy of the grievance with the Superintendent or designee.  Within ten (10) days after such written grievance is filed, the grievant and the Superintendent or designee shall meet to consider the grievance.  The Superintendent or designee shall file an answer within ten (10) days of such meeting and communicate it in writing to the employee and the Organization.


Level 4:

If the grievance is not resolved satisfactorily at level three, the grievance may be submitted to impartial, binding arbitration.  To enter such arbitration, the Organization shall submit a written request on behalf of the Organization and the grieving 





employee(s) to the Superintendent within twenty-five (25) days from receipt of the level three answer.  The arbitrator shall be selected by the two parties within seven (7) days after said notice is given.  If the two parties fail to reach agreement on an arbitrator, within seven (7) days the American Arbitration Association shall be requested to provide a panel of at least seven (7) arbitrators, from which a selection shall be made in accordance with its practices.





The cost for the services of the arbitrator, and the cost of the hearing room shall be borne equally by the school District and the Organization.  Expenses relating to either party's representatives or witnesses, and other expenses incurred by either party in presenting its case shall be borne by each party.  A transcript or recording shall be made of the hearing at the request of either party; however, the party requesting the copy of the transcript or recording shall pay for such copy.





The arbitrator so selected shall hold hearing(s) unless such hearing(s) are waived, and shall issue her/his decision not later than twenty (20) days from the date of the close of the hearing(s).  The arbitrator, in his decision, shall not amend, modify, nullify, ignore or add to the provisions of the Agreement.  His authority shall be strictly limited to deciding only the issue or issues presented to him, and his decision must be based solely and only upon his interpretation of the meaning or application of the expressed relevant language of the Agreement.  The decision of the arbitrator shall be final and binding on the parties.

C.
GROUP GRIEVANCE


If a grievance involves a group of employees, the grievance shall be submitted in writing by the Organization to the appropriate administrator at level two.  The filing of a group grievance must be within thirty (30) days from the date of the occurrence of the event giving rise to the grievance or from the date when the grievant(s) could reasonably have become aware of such occurrence.

D.
REPRESENTATION


The grievant(s) shall be present at all meetings, and at the option of the grievant(s), may be represented at such meetings by a representative of the Organization.  When an employee is not represented by the Organization, the Organization shall have the right to be present at all levels, and shall have the right to grieve any adjustment of the employee’s complaint if such adjustment is inconsistent or contrary to the provisions of this Agreement.

E.
MISCELLANEOUS


All records dealing with the processing of a grievance shall be filed in a separate grievance file, and shall not be kept in the personnel file of any of the participants.


All meetings and hearings under this procedure shall be conducted in private.  When it is required for a grievant or an Organization representative to meet regarding a grievance during the work day, to participate in any meetings or hearings hereunder, said grievant and representative shall be released without loss of compensation.


Any investigation or the processing of any grievance shall be conducted so as to result in a minimum of interference with or interruption of the work activities of the grieving employee, provided the 


foregoing shall not be applicable to any grievance meeting called pursuant to Section B of this Article or to any other grievance-related activity prescribed by the school District.


Failure to file a grievance within the stipulated time or failure to appeal the grievance from one level to another within the stipulated period therein shall constitute a waiver of the grievance.  Failure of the responsible administrator to render a decision within the stipulated time shall constitute a denial and permit appeal to the next level.


If the Organization or any employee files any grievance or complaint in any forum other than under the grievance procedure of this Agreement, then the school District shall not be required to process the same claim or sets of facts through the grievance procedure.


ARTICLE XIII

EVALUATION

A.
NEW EMPLOYEE EVALUATION

New employees hired during the first semester shall be evaluated in writing by the principal or immediate supervisor at the end of the probationary period.  New employees hired during the second semester shall be evaluated at the end of that school year.  Following this evaluation, the employee will be evaluated at the end of their second year of employment.
B.
CONTINUING EMPLOYEE EVALUATION


1.
Employees who have satisfactorily completed their first two school years of employment will then be evaluated in writing at least once every three (3) school years.  Employees to be evaluated during the school year shall be notified during the first four (4) weeks of the school year.

The employee shall be informed of the criteria, procedure and forms to be used; the names and positions of the administrator(s) and teacher(s) who will be contributing to his/her evaluation. 


This shall not preclude additional employees being evaluated on the basis of need, as 
determined by the District.


2.
Evaluations shall be based on relevant and factual information gathered through observation, discussion and self-evaluation by the employee.


3.
All evaluations shall be completed prior to May 1st and an evaluation conference shall be held with the employee by the responsible administrator.



4.
The employee shall have the right to respond, in writing to the content of the evaluation.


5.
If an employee feels his/her formal written evaluation is incomplete, inaccurate, or unjust, the employee shall have the right to grieve the content of the evaluation according to the grievance procedures outlined in Article XIII of this agreement.

ARTICLE XIV

REMEDIATION

A.
SUPPORT PROCEDURES


Level 1:  Intervention

1. If an evaluator indicates that the teacher associate is not meeting expectations, the deficiencies must be identified and the information and evidence used to make this decision will be provided to the teacher associate.  Both the evaluator and the teacher associate shall sign and date the support plan.  The teacher associate’s signature does not necessarily indicate agreement.  The teacher associate shall have the right to attach a written response to this review.

2. A support plan shall be created that focuses only on the identified deficiencies.

3. The support plan shall include action steps, resources and assessment procedures, as well as a time-line.

4. If expectations are met at Level 1, none of the documents created at Level 1 will be placed in the official personnel record of the teacher.

5. If expectations are not met at Level 1, the evaluator shall make a recommendation to continue remediation at Level 2.  If remediation is continued to Level 2, the Level 1 documents become part of the official personnel record.

6. Teacher associates are expected to maintain the improvements made during an intervention.  If a teacher associate is identified as having a deficiency by their evaluator and the deficiencies sited have previously been addressed through intervention, the District may choose to bypass Level 1 and move to Level 2 remediation.


Level 2:  Remediation

1. Teacher associate support is designed to provide clean intervention for the experienced teacher associates whose job performance has been identified as needing improvement.  The procedures identified within this section are meant to provide a structured process for teacher associates who have been identified as needing support.

2. Support Procedures

a. The support procedures will begin with a formal meeting between the evaluator and the teacher associate.  During this meeting, the evaluator will convey to the teacher associate, in writing, the specific behaviors that must be improved, along with the documentation supporting this conclusion.  The evaluator will present to and discuss with the teacher associate the support plan which identifies actions for the teacher associate to complete for the purpose of improving performance.

b. The support plan shall include action steps, resources, and assessment procedures as well as a time-line.

c. At the request of the teacher associate, a mentor(s) shall be provided.  Participation as a mentor shall be voluntary.  The evaluator and the teacher associate shall mutually select the mentor(s).

d. The role of the mentor(s) is to use data and information provided by the evaluator and teacher associate.  Strict confidentiality will be maintained by the mentor(s).  Observations and comments made by the mentor(s) are not reported to the evaluator unless failure to do so would violate the mentor’s legal obligations.  The mentor’s observations and/or comments do not become part of the teacher associate’s evaluation.  The support provided is targeted solely at helping the teacher associate improve her/his performance.

e. The teacher associate and the mentor(s) may be provided release time during the regular school day to meet and collaborate.

f. After the support plan has been completed, or upon receipt of a written request from a teacher associate to discontinue the process, the evaluator shall make one of the following recommendations:

i. Concern resolved, the teacher associate returns to the normal contractual evaluation procedure.

ii. Progress noted, a new support plan is developed.

iii. Concern not resolved, further steps determined by the District.

g. The evaluator shall share with the teacher associate the completed Support Plan Summary including the information and evidence used to make this recommendation.  The teacher associate’s signature does not necessarily indicate agreement.  The teacher associate has the right to respond to the recommendations in writing.

B.
REPRESENTATION

The teacher associate may have a representative present at any meeting involving evaluation.  However, the time-lines shall not be delayed or disrupted.  Representatives must be available within a reasonable timeframe.

C.
EVALUATION SUMMARY

An employee who has completed at least three (3) years of continuous service with the District and who receives a formal written evaluation which concludes that the employee’s performance is in part or overall unsatisfactory may file a grievance alleging that the evaluation is incomplete, inaccurate, or unjust.  The timelines and procedures of Article XV shall apply.

D.
DISCIPLINARY ACTIONS

Those actions identified by the District as disciplinary in nature shall not be subject to the terms and conditions of evaluation and/or support.

E.
CONFLICT RESOLUTION/MEDIATION

When a serious conflict occurs between an associate and their supervising teacher, the associate may request mediation/intervention.  The Resolution Team Facilitator and the responsible Administrator shall attempt to mediate the conflict.  If the conflict cannot be satisfactorily mediated, the associate may request an immediate transfer.  Such request will be granted at the District’s discretion.  This request will not adversely affect the employee’s immediate or future employment with the District.


ARTICLE XV


MISCELLANEOUS
A.
PRINTING AGREEMENT


Copies of this Agreement shall be printed at the expense of the District, and one (1) copy shall be distributed to each employee by the Organization.  Upon request, additional copies shall be provided to the Organization at cost.

B.
NOTICES


Whenever any notice is required to be given by either of the parties to this Agreement to the other, pursuant to the provisions(s) of this Agreement, either party shall do so by FAX, E-mail, or letter at the following designated addresses, or at such other address as may be designated by a party in written notification to the other party.


1.
If by Organization, to school District at:
The Superintendent's Office












907 15th Street SW











Cedar Rapids, Iowa 52404


2.
If by school District, to Organization at:
Cedar Rapids Organization 













of Teacher Associates












240 Classic Court SW, Suite B












Cedar Rapids, Iowa 52404

ARTICLE XVI


COMPLIANCE CLAUSES AND DURATION
A.
SEVERABILITY


If any provision of this Agreement shall be declared illegal by a court of competent jurisdiction then such provision shall be deleted from this Agreement to the extent that it violates the law.  All other provisions not affected by those provisions which have been invalidated, shall remain in full force and effect.

B.
FINALITY


The parties acknowledge that during negotiations which resulted in this Agreement each had the unlimited right and opportunity to make demands and proposals with respect to any subject or matter not removed by law from the area of collective bargaining, and that the understandings and agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.  Therefore, the school District and the Organization for the life of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be obligated to bargain collectively with respect to any subject or matter referred to or covered in this Agreement, or with respect to any subject or matter not specifically referred to or covered in this Agreement, even though such subject or matters may not have been within the knowledge or contemplation of either or both of the parties at the time that they negotiated or signed this Agreement.  The foregoing shall not, however, preclude the parties mutually agreeing to an amendment of this Agreement, nor preclude any party from proposing the negotiation of any item for the purpose of such amendment.

C.
TERM


This Agreement shall be effective as of July 1, 2010, and shall continue in effect through June 30, 2011. 


All language in this agreement shall be deemed to be living language.  As such, either party may request open negotiations regarding any part of the contract, at any time.  The parties shall bring their bargaining teams together to negotiate the requested issue(s).  Any impasse that results shall be resolved through final and binding arbitration as established in the Grievance procedure of this contract.


Total package economic improvements (salary, insurance, etc.) to the contract in the subsequent years of this agreement shall be the same percentage total package as the District agreement with the CREA, plus the additional funds agreed upon and referenced in Article III.B.  The percentage increase shall cover all increased costs of the bargaining unit, including steps, salary schedule enhancements, increases in insurance premiums, FICA, IPERS, and all other items the parties costed in arriving at each year’s compensation package.


Distribution of economic improvements shall be determined by the Association and approved by the School Board.


Any increase in FTE shall not be costed as part of the total package amount.

D.
SIGNATURE CLAUSES


IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their respective representatives, and their signatures placed thereon, all in August, 2010.


CEDAR RAPIDS ORGANIZATION
CEDAR RAPIDS COMMUNITY 


OF TEACHER ASSOCIATES
SCHOOL DISTRICT,



in the County of Linn, State of Iowa


By_____________________________________
By______________________________________


     Kandy Bekeris, President
     Melissa Kiliper-Ernst, President



By______________________________________



     David Benson, Superintendent

SCHEDULE B:  HIRING GUIDE

TEACHER ASSOCIATES

2010-2011
HIRING GUIDE PLACEMENT

Classification A - Those positions which, as determined by the District, have no scheduled student contact duties.

Classification B - Special education positions in classrooms designated as resource teaching programs (RC/RM) or special classes with integration (SI/SM) and all other positions not placed on Classification A, C, or D.

Classification C - Special education positions in classrooms designated as self-contained special class with little integration (CC).  Special education positions in classrooms designated as self-contained special class (CS) are included in Classification C but will include a 30¢ per hour premium.  Within Classification C are the one-on-one teacher associates which are known as Classification F. 
Classification D - The District may, in its sole discretion, determine that special licensure, certification and/or technical skills and training are required for a position.  When such determination is made, said position will be placed on Classification D.  All positions requiring the Child Development Associate (CDA) certification will be placed in Classification D.
Classification E - The District may, in its sole discretion, determine that special licensure or certification is required for a position.  When such determination is made, said position will be placed on Classification E. Employees who serve as interpreters in hearing-impaired classrooms will be placed on Classification E. 

Classification F – Teacher Associates who work in special education classrooms and serve as a one-on-one associate.  These positions are placed and paid the same as Classification C, above.
Special education positions assigned to included students not placed in classes under Classification B or C shall be placed on Classification B unless the District, in its sole discretion, determines that the intensity of the student's needs justifies placement on Classification C or the Classification C premium.

MEDICAL REIMBURSEMENT ACCOUNT

A medical reimbursement account is an account that you can defer pre-tax dollars into to use in paying medical expenses.  This is a new benefit.  Taxes are currently taking approximately 30 cents per dollar.  When you pay your medical expenses with pre-tax dollars you gain 30 cents per dollar on each dollar you spend!  You can defer salary dollars into a medical reimbursement account.  This should help you save the money that you will need to pay your deductibles and co-payments.  A medical reimbursement account is a USE IT OR LOSE IT account.  You do not want to over estimate your medical expenses because funds not used from this account at the end of a year, revert to the District’s general fund.  The use it or lose it regulation on this fund is by Federal Statute, Section 125 – not something the District came up with to generate revenue.  Each year you will tell the District how much money to defer from your salary into a medical reimbursement account.  When you have out-of-pocket medical expenses, you will pay those up front and then submit the bill for reimbursement.  There should be less than 30 days turn around time for the whole process.  If you get near the end of the year and are anticipating having money left over in your account, you can buy new glasses, get expensive prescriptions refilled (up to a year in advance) or use up the balance of your medical reimbursement account for any of the other services listed below.

The following expenses are eligible for reimbursement under a Medical Reimbursement Account.  Expenses that are turned in, need to be incurred within the plan year.  Incurred meaning when the expense occurred and not when it was paid for.

Acupuncture

Ambulance

Birth Control Pills

Chiropractic care – (Message therapy is not covered.)

Contact Lenses

Deductible & co-payments

Dental Fees – exams, fillings, x-rays, braces, false teeth, etc

Eyeglasses

Guide dog

Hearing aids and batteries

Learning disability – tutoring by licensed school or therapist
as recommended by a physician

Medical care in a retirement or nursing home – meals and lodging are covered only if stay is mainly for medical care

Optometrist fees

Orthodontic fees (Only if incurred within the plan year)

Prescription drugs (Not for weight loss or anything cosmetic
in nature)

Psychologist Fees

Special schools – to relieve a handicapped condition

Sterilization

Therapy – received as medical care (Family or marriage counseling is not covered.)

Vision Care

Wheelchairs – included rental or purchase

Vaccinations and immunizations

X-ray fees

Eligible receipts require a date of service, description of the service and the dollar amount of the service.
Letter of Understanding

between the

Cedar Rapids Organization of Teacher Associates

and the

Cedar Rapids Community School District

Organizational Leave of Absence, as referenced in the Master Agreement, Article VI, Section F, shall be administered as follows:

1.
All days used for purposes of conducting official Organizational business, regardless of the need for employment of a qualified substitute, shall be reported to the Executive Director of Human Resources, or his/her designee.

2.
Reported days shall accumulate as part of the total Organizational leave allowed by contract.

3.
Organizational business conducted by the release time President of CROTA shall not be reported as Organizational leave.

4.
All requested leave of absence for CROTA officers and/or delegates and alternates to attend the annual ISEA Delegate Assembly shall be granted by the District and not accumulated as part of the total Organizational leave allowed by contract.

5.
CROTA may purchase additional leave of absence beyond the number of days allowed by contract at the discretion of the Superintendent or his/her designee.  Additional leave shall be billed to CROTA as the actual cost for a qualified substitute.

6.
This Letter of Understanding shall continue in full force and affect unless modified or terminated in accord with the provisions of Article XVI, Section C of the Agreement between the Cedar Rapids Organization of Teacher Associates and the Cedar Rapids Community School District.

For the District:
For the Association:

_______________________________
_________________________________

Jill Cirivello
Kandy Bekeris
Executive Director of Human Resources
President, CROTA

______________
______________

Date

Date
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