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FYI

Personal Illness Conversion to Family Illness- Just a reminder of contract language which does not have to be approved by Resolution Team:
Teacher contract:
Additionally, any employee who has exhausted all their family illness leave and needs additional time off to care for an immediate family member may convert up to five (5) days per year of their own accumulated personal illness leave and use those days for family illness leave. This will exempt that employee from receiving any wellness incentive credit during the year they use this conversion right. 
Associate contract: 
 Same benefit of converting personal to family but there is not a wellness incentive attached.
. 


Inclement Weather Reminder of contract language in place currently:

Teacher contract:
When inclement weather necessitates a delay in the beginning time of the normal school day, the start of the teachers work day shall be equally delayed. In the event the teacher cannot safely arrive before the beginning of the student day, they may use emergency leave for the time missed. In the event school dismisses early as a result of inclement weather or any other emergency, teachers shall be dismissed as soon as their responsibility for students is completed, as determined by the principal, supervisor or designee. 

Associate contract:
When inclement weather necessitates a delay in the normal beginning time, teacher associates start time shall be equally delayed. Teacher Associates shall be compensated for their full normal daily hours if they report at the delayed start time. In the event the teacher associate cannot safely arrive before the delayed start time, they may use emergency leave for the time missed. In the event school dismisses early as a result of inclement weather or any other emergency, teacher associates shall be dismissed as soon as their responsibility for students is completed, as determined by the Principal, Supervisor or Designee and they shall be compensated for their full normal daily hours. 


Paraeducator Etime program – The District Etime committee will proceed with the deployment as the latest scheduled showed. The link to read about the program is… http://www.cr.k12.ia.us/districtresources/Public/electronic%20time/index.html



If you have a question or concern for the Resolution Team, please contact Tammy Wawro. twawro@cr.k12.ia.us

